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Ann Selin, President of PAM, Finland 

Speech on 4th of December at UNI Global Union Women’s Conference in 

Cape Town, International Convention Centre (CTICC)

Dear sisters and brothers

It is high time that everybody has the same opportunities regardless of gender. Women are still one of the most underutilized resources in the world, even though we are half of the population and human capital! 
It should be self-evident by now, that there is no, at least there should not be, any real difference whether you’re a man  or a woman when it comes to how you are treated as a human being. How we are treated at the workplace in our homes, societies, unions or also in our internationals.
Our options and opportunities should be just the same. This unfortunately is not always the case. For example even though the representation of females in higher education has grown hugely, it does not reflect in the labor market. We also know that women are not on an equal footing with men in terms of salaries and decision making positions. For example, 46% of the largest worldwide enterprises have no women on their boards. 
Just before leaving for Cape Town there was an article published about quotas for the boards of listed companies. This was in the biggest Finnish newspaper. It was written by a businessman, who has led a number of businesses that are involved in export industries. His viewpoint was no surprise, you might guess what is was – quotas are not needed. Who wants to be the quota-member of any board, was his question. It would be embarrassing to be elected not as the most capable one, but just for the gender, he wrote. 
I can’t believe that there can be so many unqualified women around in somebody’s opinion! The problem is that the men in power don’t know the women that work in businesses. Who would suggest somebody totally unknown to a board of a company? Nobody. So I suggest that they urgently create opportunities for the men to meet and get to know the women. I’m sure no responsible male would nominate the most under qualified female to any post – on the contrary, I would think. You just need to believe that women can be as good as men, or even better.  
I do agree with him on one thing though. Careers are built gradually. He suggests that women would seek for business responsibilities in the companies rather than just strive for the traditional posts of HR or communications. 
This is something that we need to realize too in the labor movement. In UNI we have adapted the goal for 40/40. We should have at least 40% representation of both genders in all UNI bodies. This is almost accomplished. This has been a huge undertaking for the Women’s committee and I congratulate you for that. Some of UNI affiliates have adopted the same goal and are working towards it. 

I do think that the most important service we can do for the present and future generations is to offer real support. This support needs to be built from the shop floor up. 
We need to help our sisters’ clime the union ladder. We need to encourage women to become shop stewards, we need to encourage women to be organizers, union officials and stand for elections of union leadership. 

If you are a female union leader, it is your job to support and help. Show to your fellow unionists, that you believe in them and their ability to develop and advance.  

I’ve had some great people supporting me along my own career. When being still pretty young and inexperienced there were a few people who wanted to encourage me. They showed me that they believed in me, more than I did myself at the time, I must say. They pushed me to better myself, pushed me to take part, to educate myself and to challenge myself on and on. I’m so thankful to those friends. If they wouldn’t have believed in me, I don’t think I would have developed the confidence to take on new challenges, one after another.

This may sound a bit improper to some of you, and I apologize for that. There is a quote – I don’t know who this has originated from – that I’ve used for some years now. It goes: “There is a special place in hell for women who don’t support each other”. 

I urge you to support each other, and others who may be in minority, and in need of help. I urge us all to work together; work for women is not work against men. 

Dear sisters and brothers

I’m really honored to have had the chance to speak to you. Due to time limitations I chose the topic of 40/40 and the mutual support, even there would have been so many important issues to speak of.
I do want to close in addressing shortly the topic of Violence. It is very well described in the Conference documents and I’m sure it will be thoroughly discussed here. This is a huge human rights issue. It affects so many women at their homes, workplaces and societies. 

I’ve grown up in a violent home. I was not physically abused, but my mother was. Years back I’ve also experienced sexual harassment at work. I’m sure my experiences aren’t anywhere close to the most serious ones, which women experience. Still I’m sure it is these experiences that have helped me understand how important this issue is.  Everybody should be able to live their lives without fear, whatever the cause. Only then are we able to start bettering our lives in every aspect. 
I’m sure we’ll have a very successful and lively conference. Thank you!

